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The Inevitability of System Friction

[' Different I3:s«r:kgrr::unds_JI

erifferent Desiresl

il

= =

e E_.l

Il

PartnerB | .
=

1 e

Friction
Zone

2] Partner A fe =it %
T :1__1 . -f.._ \ 'rl‘:r
EDifferent PrinritiesJ'J : /)
N - i
Different Personalities M\

#“i e

" Different Desires

e

| Natural Selfishness :

|._..

|

Conflict does not indicate the wrong choice of partner or a doomed relationship.
It indicates a normal system requiring synchronization.
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Every couple will face conflict. |
We come into marriage with
different backgrounds, desires,
priorities, and personalities.
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The Mechanics of Alignment

Working harder does not resolve conflict if strokes are unmatched
| |
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Divergent effort creates friction and stalls progress. = =~ Aligned effort generates powerful, shared progress. =& =
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Conflict resolution shifts couples from competltwe |solat|0n to cooperatwe mon|'1en|tum
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1. Remember
Positive Qualities

Appreciation builds

system confidence. j

2. Recognize
Differences as Good

Combine strengths;
accommodate weaknesses
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3. Look for an
“Us” Solution
Operate on the
u_ same team. _|_]
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4. Support
Your Partner |
Focus on their needs, .:Lf
L not just yours. J_]”{
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| || health can be predicted |
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Dr. John Gottman's
40-year research
indicates relationship |

In 5 minutes based
on one key metric:

FORRS

they showing each
other appreciation? |

f _‘?w with flaws—prevents a happy marriage from declining.

«Of Actlon Rule: Reminding yourself of positive qualltles even while grappling O
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1. Isolate Issue

Focus solely on the
active trigger.
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Deploy the best
Immediate fix; review
efficacy later.
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4. Brainstorm
Generate multiple
theoretical fixes without

immediate judgment.

ﬂ

5, Decide & Review F
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2. “I” Statements

Describe internal
Impact, not external

=

character.
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3. Active Listening

Take turns speaking;
bypass the defense
mechanism.
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ZJ ' The Sofa Pr inclple Isolatmg the |ssue

t VS between partnersl Moving the i |ssue eut In front allows the couple
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Configuration A: Issue Between
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0-shoulder, preseremg the partnership while addressmg the defect.

Configuration B: Issue In Front [ 1
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| was really upset you didn’t help
me clear up after dinner.

| don’t like leaving late because
It makes me feel stressed.

‘You’ statements trigger defensive counter-attacks. ‘I’ statements
invite empathy by mapping internal emotional realities.

i A |l N
L i




l(J’F(:I(ﬁ:kLI'%ule (System Pause)

i

PAUSE

hﬁu‘. 9AM1 . ”’*. 12PM . 3.PM

| Protocol

“6PM  9PM

12 AM 3 AM

e 1. Invoke Rule e 3. Issue Apology
o 2. Pause Argument e 4. Reschedule Resolution
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- The Financial.Spectrumiany

AT

Money.conflict often stems from assuming one partner is “better” with- money;,

rather.than recognizing they are better at different things.

Natural Saver

Focus: Managing, Focus:

Natural Spender
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Caution Generosity
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Case Study Note: 12 pence pocket money |
vS. a 1,000% increase. The Saver prevented Solution Node: Create a shared annual budget |
4 overdrafts; the Spender prevented extreme, to synchronize the Saver's management skills -
i Impractical caution. with the Spender's utilization skills. -~ ¢ =
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 Extrovert:System: External Processing

Fnctlon occurs when an Extrovert m|stakes an Introvert s silence for stonewalling,

or when an Introvert mistakes an Extrovert’s rapid iteration for a final decision.
TR VAT

Introvert System: Internal Processing
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A husband In‘a severely. degraded, 20- year grldlocked marriage deployed a single, daily query:

“MakelYourDayBetera 4
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How. can | make your day better?

Test 1: Clean the kitchen.
' Executed).

(
=) Test 2: Clean the garage. i
l (Executed despite schedule).

sl Result: After 14 consecutive days

of unconditional execution, the
defensive wall collapsed, leading
to mutual reconciliation.

Shifting from demanding change to unilaterally offering support s m
alters the entire system architecture. F = x:f
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moking to a partner to meet all deepest
needs overloads the human system.
Sourcing significance, security, and
unconditional love externally (from God)
prevents relational burnout:

TR P (T

" What can | pray for you today?

Spending a few minutes daily asking this
acts as an intimate diagnostic. It forces

the resolution of hidden conflicts, as true
connection cannot occur over
unresolved resentment.




--__1'__ —

Shame Daily Habit
Reduction Building
N ——

g i

{ conflict as a standard operational reality. |

Normalizes Friction

Removes the shame of arguing, validating

offer immediate, physical interventions that
Lrequire zero clinical background to execute. J

Actionable Micro-Tools ) B
The 10 O'Clock Rule and Sofa Principle

LY

h

1 dynamic in favor of a unified “Us” solution.

Champions Empathy
Actively neutralizes the ‘winner/loser’
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W Addressed by Framework |

— | Communication styles, chore. § |
dlwsmn budget apprOHChes ) B

System Blind Spots
Clinical pathology, deep
trauma, abuse

The leltallon It lacks the heavy machmery reqmred to excavate “below the surface” |ssues
- such as entrenched childhood trauma, systemic stonewalling, or clinical personality dlsorders #
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The “Good Faith? Dependency Lo 2

—— L
This operating system inherently assumes both partners possess . , 2\
equal capacity, goodwill; and a sincere willingness to change. { Responsible-Use Cautions:

{3 The 10 O'Clock Rule must
not be weaponized as a
permanent avoidance tactic
for chronic conflict.

> “|” statements can be
manipulated to enforce guilt
rather than express genuine
vulnerability.

{3+ Demanding change under the
guise of “feedback™ damages § -
the system. fes
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Red: Seek Immediate Clinical Help

e Emotional or physical abuse, active addiction,
infidelity, severe untreated mental health crises.

e Chronic gridlock, deep-seated resentment, complete
loss of emotional intimacy, major financial crises.

Yellow Seek PastoraI/CounseImg Support |

Green: Execute Course Tools

e Routine irritations, personality clashes, budget
misalignments, mismatched energy levels.




I~ Where do we naturally E I What are our personal_! ~ What is one difference_j:

land on the Saver/Spender “bad times” (fatigue, between us that used to
and Introvert/Extrovert hunger, stress) to try and Irritate you, but you now

spectrums? resolve an argument? see as a vital strength?
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"o Write down 6 positive
1 qualities or admired
character traits about
your partner.

e Exchange and read
them aloud.:

g Days 1-2:The !
I I Appreciation JEl
il Audit |-

The Support
Experiment

F“_'-"ﬂ«sk, “How can | maké
your day better?” every
morning.

e Execute the request
without caveats or
scorekeeping.

Days 3-5:The |

The 7-Day MaintenanceiSchedu
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Days 6-7: The
“Us”™ Solution
Practice

e

e Select one low-stakes.
chronic friction point.

e Put it “on the coffee
table” and run it through

the 5-Step Feedback
Loop.




| ﬁ The Architecture of Accommodation

surgeon Richard Seltzer observed a young husband twisting his own lips
to match his wife's paralyzed mouth—showing her “the kiss still works".

We are not Incompatible unless we refuse to change...
e e unless we refuse to adjust ourbehavior for the sake of our marrlage
o — The Marriage Course I
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